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OFERTA DE EMPLEO 

REFERENCIA FECHA DE APERTURA FECHA DE CIERRE 

2023_R1_Digestivo_02_Tomelloso 14/02/2023 02/03/2023 

CENTRO 

General Hospital of Tomelloso. 

GRUPO DE INVESTIGACIÓN/SERVICIO INVESTIGADOR PRINCIPAL 

Group of Eosinophilic Enteropathies and 

Immunology of the Digestive Mucosa. 
Dr. Alfredo J. Lucendo Villarín 

DIRECCIÓN LOCALIDAD PROVINCIA C. POSTAL 

Vereda de Socuéllamos 

s/n 
Tomelloso Ciudad Real 13700 

PERFIL DE LA PERSONA CANDIDATA 

CATEGORÍA PROFESIONAL TITULACIÓN ACADÉMICA 

Senior Technician (A1)/ 

RecognisedResearcher (R2). 
Doctorate in Biomedical Discipline. 

EXPERIENCIA PREVIA 

 Previous experience of at least 5 years in predoctoral and postdoctoral research 
in the development of projects involving extensive knowledge of molecular 
biology techniques will be a plus. 

 Demonstrable experience in the field of immune-mediated or inflammatory 
digestive pathology will be a plus.  

 Demonstrable experience in oral and written scientific communication will be a 
plus.  

 Experience in basic and advanced molecular biology techniques: flow cytometry, 
RT-qPCR, genotyping, immunodetection techniques (western blot, dot blot, ELISA, 
etc), omics techniques will be a plus. 

PERFIL REQUERIDO 

 English level: B2. 
 Advanced knowledge of office tools and statistical analysis programs 

(GraphpadPrism, SPSS, Excel, Access, etc). 
 Training in good clinical practices.  



 

ANEXO 5 

Oferta de empleo  

 

Fecha Rev: 

13/12/2021 

 

 Demonstrable knowledge in cell line cultures, primary cultures and biological 
sample processing and purification techniques. 

DESCRIPCIÓN DE LAS TAREAS A REALIZAR EN EL PROYECTO/CONOCIMIENTOS A 

ADQUIRIR Y/O HABILIDADES A DESARROLLAR 

The person hired will perform functions within the CULTIVATE CULTIVATE 
clinical trial:  
 

 Processing and conservation of biological samples (serum, plasma, biopsies).  
 Development and fine-tuning of protocols for working with human samples and 

other molecular biology techniques in the laboratory (genotyping and 
proteomics). 

 Exploitation of the group's database, as well as generating new databases for 
projects related to immune-mediated digestive diseases. 

 Involvement and development of own and collaborative projects related to 
immune-mediated digestive diseases, as well as enteropatiaseosinophilic 
diseases. 

 Control of laboratory material and contact with commercial personnel.  
 Writing scientific publications. 
 Scientific communication in national and international congresses.  
 Accompaniment and tutoring of trainees. 

MOTIVACIÓN 

We are looking for a person with work and leadership skills who wants to join a 

research project.  

The selected person must have the ability to manage and organize tasks. 

DATOS DEL CONTRATO 

DURACIÓN CONTRATO JORNADA/DEDICACIÓN 
SALARIO BRUTO 

MENSUAL 

Contract for scientific-

technical activities (art. 23 

Royal Decree-Law 8/2022, of 

April 5). Linked to the 

project budget. 

35h/Week (Full) 

1,903.48 euros 

gross/month (prorated 

bonus payments). 

PROCEDIMIENTO DE ENVÍO SOLICITUD Y DOCUMENTACIÓN 

 
Applicants must provide the following documents by e-mail 
arrhh.fhnp@sescam.jccm.esen as a single document in PDF format 

 Cover letter (express mention of the reference of the offer). 

 Curriculum Vitae of the candidate (include cell phone number and contact 
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e-mail). 

 Photocopy of the D.N.I. or legally accredited document. 

 Photocopy of the required degree or certificate of its attainment. 

 - Documents accrediting experience (certificate of time worked or similar 
certificate issued by the Human Resources department of the 
corresponding company).  

TRIBUNAL EVALUADOR  

The Evaluation Tribunal will be composed of:  
- Chair: PI/Service Manager  
- Vocal: Member of the reception group  
- Secretary: Human Resources of the Foundation 
 

PROCESO SELECTIVO  

 
The selection process will consist of two phases:  
 
1st Phase: Evaluation of merits (6 points): in this phase an evaluation of the 
merits and the requirements established in the call for applications will be 
carried out by the Tribunal.   
 
2nd Phase: Personal interview (4 points): Candidates who have obtained at least 
4 points in the 1st Phase will be summoned to a personal interview with the 
Tribunal, which may be conducted in person or online. This interview will deal 
with the requirements established in the call for applications. 
 

INFORMACIÓN ADICIONAL  

 

1.- The resolution of the present call for the hiring of personnel is subject to the prior 

authorization of the Ministry of Finance and Public Administrations of the Junta de 

Comunidades de Castilla-La Mancha (Regional Government of Castilla-La Mancha).  

2.- It will be a requirement to have the nationality of any country belonging to the 

European Union or, failing that, to be in possession of a work permit. In those cases in 

which the candidate does not have a work permit, he/she must inform the Foundation 

during the selection process, which will inform the candidate of the process to be 

followed in case of being selected.  

3.- The recruitment of research/technical personnel by the Foundation will follow the 

principles of the OTMR policy established in the European Charter for Researchers: 

Transparent, open and merit-based recruitment (Available at: 

https://hnparaplejicos.sanidad.castillalamancha.es/es/fundacion-hnp/hrs4r). 
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4.- The recruitment of research/technical personnel carried out by the Foundation is in 

accordance with the Equality Plan of the entity (Available at: 

https://hnparaplejicos.sanidad.castillalamancha.es/es/fundacion-hnp/plan-de-

igualdad).  

 5.- All applications received in connection with job offers will be processed by the  

Foundation in order to select the most suitable candidate and in compliance with the 

public interest (art 6.1 e of EU Regulation 2016/679) which provides for the transfer of 

data legally established to public control bodies, audits and other public bodies; and 

the right of the applicant to request access, rectify and cancel data on your application 

when you consider by contacting the contact address of the offer. By submitting an 

application, the interested party gives his/her consent to the processing of his/her 

personal data for the purpose of participating in the selection process and for 

sending/receiving communications related to the same. 

6.- A special valuation will be given to those candidates who are in any of the following 

situations:  

 (i) Disability equal to or greater than 33%: 0.5 points. 

 ii) Victim of gender violence: 0.5 points. 

ii) Over 40 years of long-term unemployment in the last 5 years (0.05 points for each 

month of seniority up to a maximum of 2 points). 

7.- Candidates may contact via email rrhh.fhnp@sescam.jccm.es (Phone: 925. 

24.77.61) for any doubts or questions that may arise in relation to the call for 

applications.  

8.- Within 3 working days, candidates may present possible complaints or claims after 

the communication of the finalization of the selective process, which will be attended 

within 15 working days. 

9.- The contract shall be formalized in writing, and the most appropriate contractual 

modality for the purpose of the contract shall be used, from among those in force at 

the time of formalization. The start date shall be established in the contracting 

proposal, depending on the needs of the projects and provided that it is 

administratively feasible. Contracts may be terminated for any of the reasons set forth 

in the Workers' Statute or in other applicable legislation, as well as those set forth in 

the contract itself, among which the following shall be established: a) Completion or 

exhaustion of the budget appropriation, b) Completion of the tasks assigned to the 

employee's position within the project/unit, and c) Completion of the project. 

10.- The gross salary of the present job offer has been established through the Salary 

Table of the National Paraplegic Hospital Foundation.  

11 .- It will be a requirement to participate in the call not to have been separated by 
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disciplinary proceedings from the service of any of the Public Administrations or the 

constitutional or statutory bodies of the Autonomous Communities, not to be in 

absolute disqualification, nor be disqualified for the exercise of the functions of the 

professional category covered by the call by a final judgment or be in the process of 

legal proceedings with this entity. 

 

Final judgment or be in the process of legal proceedings with this entity. 

 

 

Toledo, February 14, 2023 

 

 

 

 

 

 

 

The Management of the Foundation 

Fdo.: Sagrario de la Azuela Gómez 
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